
ILO convention 29 Forced Labour 1930 Geneva

Article 2 

1. For the purposes of this Convention the term forced or compulsory labour 
shall  mean  all  work  or  service  which  is  exacted  from any  person  under  the 
menace of any penalty and for which the said person has not offered himself 
voluntarily. 

2.  Nevertheless,  for  the  purposes  of  this  Convention,  the  term  forced  or 
compulsory labour shall not include-- 

(a) any work or service exacted in virtue of compulsory military service laws for 
work of a purely military character; 

(b) any work or service which forms part of the normal civic obligations of the 
citizens of a fully self-governing country; 

(c)  any  work  or  service  exacted  from  any  person  as  a  consequence  of  a 
conviction in a court of law, provided that the said work or service is carried out 
under the supervision and control of a public authority and that the said person is 
not  hired  to  or  placed  at  the  disposal  of  private  individuals,  companies  or 
associations; 

(d) any work or service exacted in cases of emergency,  that is to say,  in the 
event of war or of a calamity or threatened calamity, such as fire, flood, famine, 
earthquake, violent epidemic or epizootic diseases, invasion by animal, insect or 
vegetable  pests,  and  in  general  any  circumstance  that  would  endanger  the 
existence or the well-being of the whole or part of the population; 

(e) minor communal services of a kind which, being performed by the members 
of the community in the direct interest of the said community, can therefore be 
considered  as  normal  civic  obligations  incumbent  upon  the  members  of  the 
community,  provided  that  the  members  of  the  community  or  their  direct 
representatives shall have the right to be consulted in regard to the need for such 
services.



ILO Convention 87 Freedom of association and protection of the right to 
organize – 1948 San Francisco

Article 2 

Workers and employers, without distinction whatsoever, shall have the right to 
establish and, subject only to the rules of the organisation concerned, to join 
organisations of their own choosing without previous authorisation. 

Article 3 

1. Workers' and employers' organisations shall have the right to draw up their 
constitutions and rules, to elect their representatives in full freedom, to organise 
their administration and activities and to formulate their programmes. 

2. The public authorities shall refrain from any interference which would restrict 
this right or impede the lawful exercise thereof. 

Article 4 

Workers'  and  employers'  organisations  shall  not  be  liable  to  be  dissolved  or 
suspended by administrative authority. 

Article 5 

Workers' and employers' organisations shall have the right to establish and join 
federations  and  confederations  and  any  such  organisation,  federation  or 
confederation shall have the right to affiliate with international organisations of 
workers and employers. 

Article 6 

The  provisions  of  Articles  2,  3  and  4  hereof  apply  to  federations  and 
confederations of workers' and employers' organisations. 

Article 7 

The acquisition of  legal  personality by workers'  and employers'  organisations, 
federations and confederations shall not be made subject to conditions of such a 
character as to restrict the application of the provisions of Articles 2, 3 and 4 
hereof. 



Article 8 

1. In exercising the rights provided for in this Convention workers and employers 
and their respective organisations, like other persons or organised collectivities, 
shall respect the law of the land. 

2. The law of the land shall not be such as to impair, nor shall it be so applied as 
to impair, the guarantees provided for in this Convention. 

Article 9 

1. The extent to which the guarantees provided for in this Convention shall apply 
to  the  armed forces  and  the  police  shall  be  determined  by  national  laws  or 
regulations. 

2. In accordance with the principle set forth in paragraph 8 of Article 19 of the 
Constitution  of  the  International  Labour  Organisation  the  ratification  of  this 
Convention  by  any Member  shall  not  be  deemed to  affect  any  existing  law, 
award, custom or agreement in virtue of which members of the armed forces or 
the police enjoy any right guaranteed by this Convention. 

Article 10 

In this Convention the term organisation means any organisation of workers or 
of  employers  for  furthering  and  defending  the  interests  of  workers  or  of 
employers. 

PART II. PROTECTION OF THE RIGHT TO ORGANISE 

Article 11 

Each Member of the International Labour Organisation for which this Convention 
is in force undertakes to take all necessary and appropriate measures to ensure 
that workers and employers may exercise freely the right to organise.

ILO  Convention  98  Right  to  Organise  and  Collective  Bargaining  1949 
Geneva

Article 1 

1.  Workers  shall  enjoy  adequate  protection  against  acts  of  anti-union 
discrimination in respect of their employment. 



2. Such protection shall apply more particularly in respect of acts calculated to-- 

(a) make the employment of a worker subject to the condition that he shall not 
join a union or shall relinquish trade union membership; 

(b) cause the dismissal of or otherwise prejudice a worker by reason of union 
membership or because of participation in union activities outside working hours 
or, with the consent of the employer, within working hours. 

Article 2 

1. Workers' and employers' organisations shall enjoy adequate protection against 
any acts of interference by each other or each other's agents or members in their 
establishment, functioning or administration. 

2. In particular, acts which are designed to promote the establishment of workers' 
organisations under the domination of employers or employers' organisations, or 
to support workers' organisations by financial or other means, with the object of 
placing  such  organisations  under  the  control  of  employers  or  employers' 
organisations,  shall  be  deemed  to  constitute  acts  of  interference  within  the 
meaning of this Article. 

Article 3 

Machinery  appropriate  to  national  conditions  shall  be  established,  where 
necessary,  for  the  purpose  of  ensuring  respect  for  the  right  to  organise  as 
defined in the preceding Articles. 

Article 4 

Measures appropriate to national conditions shall be taken, where necessary, to 
encourage and promote the  full  development  and utilisation  of  machinery for 
voluntary  negotiation  between  employers  or  employers'  organisations  and 
workers' organisations, with a view to the regulation of terms and conditions of 
employment by means of collective agreements



ILO Convention 100 Equal remuneration 1951 Geneva

Article 1 

For the purpose of this Convention-- 

(a)  the term  remuneration  includes the ordinary,  basic  or  minimum wage or 
salary and any additional emoluments whatsoever payable directly or indirectly, 
whether in cash or in kind, by the employer to the worker and arising out of the 
worker's employment; 

(b) the term  equal remuneration for men and women workers for work of  
equal value  refers to rates of remuneration established without discrimination 
based on sex. 

Article 2 

1. Each Member shall,  by means appropriate to the methods in operation for 
determining rates of remuneration, promote and, in so far as is consistent with 
such methods,  ensure the application to  all  workers  of  the principle  of  equal 
remuneration for men and women workers for work of equal value. 

2. This principle may be applied by means of-- 

(a) national laws or regulations; 

(b) legally established or recognised machinery for wage determination; 

(c) collective agreements between employers and workers; or 

(d) a combination of these various means. 

Article 3 

1.  Where  such  action  will  assist  in  giving  effect  to  the  provisions  of  this 
Convention measures shall be taken to promote objective appraisal of jobs on 
the basis of the work to be performed. 

2. The methods to be followed in this appraisal may be decided upon by the 
authorities responsible for the determination of rates of remuneration, or, where 
such rates are determined by collective agreements, by the partíes thereto. 

3. Differential rates between workers which correspond, without regard to sex, to 
differences,  as  determined  by  such  objective  appraisal,  in  the  work  to  be 



performed shall  not be considered as being contrary to the principle of  equal 
remuneration for men and women workers for work of equal value. 

Article 4 

Each Member shall co-operate as appropriate with the employers' and workers' 
organisations concerned for the purpose of giving effect to the provisions of this 
Convention.

ILO Convention 105 Abolition of forced labour 1957 Geneva

Article 1 

Each  Member  of  the  International  Labour  Organisation  which  ratifies  this 
Convention undertakes to suppress and not to make use of any form of forced or 
compulsory labour-- 

(a) as a means of political coercion or education or as a punishment for holding 
or expressing political views or views ideologically opposed to the established 
political, social or economic system; 

(b)  as  a  method  of  mobilising  and  using  labour  for  purposes  of  economic 
development; 

(c) as a means of labour discipline; 

(d) as a punishment for having participated in strikes; 

(e) as a means of racial, social, national or religious discrimination. 

Article 2 

Each  Member  of  the  International  Labour  Organisation  which  ratifies  this 
Convention undertakes to take effective measures to secure the immediate and 
complete abolition of forced or compulsory labour as specified in Article 1 of this 
Convention.



ILO  Convention  111  Discrimination  (Employment  and  Occupation)  1958 
Geneva

Article 1 

1. For the purpose of this Convention the term discrimination includes-- 

(a) any distinction, exclusion or preference made on the basis of race, colour, 
sex, religion, political opinion, national extraction or social origin, which has the 
effect of nullifying or impairing equality of opportunity or treatment in employment 
or occupation; 

(b)  such  other  distinction,  exclusion  or  preference  which  has  the  effect  of 
nullifying  or  impairing  equality  of  opportunity  or  treatment  in  employment  or 
occupation as may be determined by the Member concerned after consultation 
with representative employers' and workers' organisations, where such exist, and 
with other appropriate bodies. 

2. Any distinction, exclusion or preference in respect of a particular job based on 
the inherent requirements thereof shall not be deemed to be discrimination. 

3. For the purpose of this Convention the terms employment  and occupation 
include access to vocational  training, access to employment and to particular 
occupations, and terms and conditions of employment. 

Article 2 

Each Member for which this Convention is in force undertakes to declare and 
pursue a national policy designed to promote, by methods appropriate to national 
conditions  and  practice,  equality  of  opportunity  and  treatment  in  respect  of 
employment  and  occupation,  with  a  view to  eliminating  any discrimination  in 
respect thereof. 

Article 3 

Each  Member  for  which  this  Convention  is  in  force  undertakes,  by  methods 
appropriate to national conditions and practice-- 

(a) to seek the co-operation of employers' and workers' organisations and other 
appropriate bodies in promoting the acceptance and observance of this policy; 

(b) to enact such legislation and to promote such educational programmes as 
may be calculated to secure the acceptance and observance of the policy; 



(c) to repeal any statutory provisions and modify any administrative instructions 
or practices which are inconsistent with the policy; 

(d) to pursue the policy in respect of employment under the direct control of a 
national authority; 

(e) to ensure observance of the policy in the activities of vocational guidance, 
vocational  training  and  placement  services  under  the  direction  of  a  national 
authority; 

(f) to indicate in its annual reports on the application of the Convention the action 
taken in pursuance of the policy and the results secured by such action.

 

ILO Convention 138 Minimum age convention 1973 Geneva

Article 1 

Each  Member  for  which  this  Convention  is  in  force  undertakes  to  pursue  a 
national policy designed to ensure the effective abolition of child labour and to 
raise progressively the minimum age for admission to employment or work to a 
level  consistent  with  the  fullest  physical  and  mental  development  of  young 
persons. 

Article 2 

1.  Each Member which ratifies this  Convention shall  specify,  in a declaration 
appended to its ratification, a minimum age for admission to employment or work 
within its territory and on means of transport registered in its territory; subject to 
Articles 4 to 8 of this Convention, no one under that age shall be admitted to 
employment or work in any occupation. 

2. Each Member which has ratified this Convention may subsequently notify the 
Director-General of the International Labour Office, by further declarations, that it 
specifies a minimum age higher than that previously specified. 

3. The minimum age specified in pursuance of paragraph 1 of this Article shall 
not be less than the age of completion of compulsory schooling and, in any case, 
shall not be less than 15 years. 

4. Notwithstanding the provisions of paragraph 3 of this Article, a Member whose 
economy  and  educational  facilities  are  insufficiently  developed  may,  after 



consultation with the organisations of employers and workers concerned, where 
such exist, initially specify a minimum age of 14 years. 

5. Each Member which has specified a minimum age of 14 years in pursuance of 
the  provisions  of  the  preceding  paragraph shall  include in  its  reports  on  the 
application of this Convention submitted under article 22 of the Constitution of the 
International Labour Organisation a statement-- 

(a) that its reason for doing so subsists; or 

(b) that it renounces its right to avail itself of the provisions in question as from a 
stated date. 

Article 3 

1. The minimum age for admission to any type of employment or work which by 
its nature or the circumstances in which it is carried out is likely to jeopardise the 
health, safety or morals of young persons shall not be less than 18 years. 

2. The types of employment or work to which paragraph 1 of this Article applies 
shall be determined by national laws or regulations or by the competent authority, 
after consultation with the organisations of employers and workers concerned, 
where such exist. 

3. Notwithstanding the provisions of paragraph 1 of this Article, national laws or 
regulations  or  the  competent  authority  may,  after  consultation  with  the 
organisations of employers and workers concerned, where such exist, authorise 
employment or work as from the age of 16 years on condition that the health, 
safety and morals of the young persons concerned are fully protected and that 
the  young  persons  have  received  adequate  specific  instruction  or  vocational 
training in the relevant branch of activity

ILO Convention 182 Elimination of the worst forms of child labour 1999 
Geneva

Article 1 

Each Member which ratifies this Convention shall take immediate and effective 
measures to secure the prohibition and elimination of the worst forms of child 
labour as a matter of urgency. 

Article 2 



For the purposes of this Convention, the term  child  shall apply to all  persons 
under the age of 18. 

Article 3 

For the purposes of this Convention, the term the worst forms of child labour 
comprises: 

(a)  all  forms of  slavery  or  practices  similar  to  slavery,  such as  the  sale  and 
trafficking  of  children,  debt  bondage  and  serfdom  and  forced  or  compulsory 
labour, including forced or compulsory recruitment of children for use in armed 
conflict; 

(b) the use, procuring or offering of a child for prostitution, for the production of 
pornography or for pornographic performances; 

(c) the use, procuring or offering of a child for illicit activities, in particular for the 
production  and  trafficking  of  drugs  as  defined  in  the  relevant  international 
treaties; 

(d) work which, by its nature or the circumstances in which it is carried out, is 
likely to harm the health, safety or morals of children. 

Article 4 

1. The types of work referred to under Article 3(d) shall be determined by national 
laws  or  regulations or  by the competent  authority,  after  consultation with  the 
organizations  of  employers  and  workers  concerned,  taking  into  consideration 
relevant international standards, in particular Paragraphs 3 and 4 of the Worst 
Forms of Child Labour Recommendation, 1999. 

2.  The  competent  authority,  after  consultation  with  the  organizations  of 
employers  and workers  concerned,  shall  identify  where  the  types  of  work  so 
determined exist. 

3. The list of the types of work determined under paragraph 1 of this Article shall 
be  periodically  examined  and  revised  as  necessary,  in  consultation  with  the 
organizations of employers and workers concerned. 

Article 5 

Each  Member  shall,  after  consultation  with  employers'  and  workers' 
organizations,  establish  or  designate  appropriate  mechanisms  to  monitor  the 
implementation of the provisions giving effect to this Convention. 

Article 6 



1. Each Member shall design and implement programmes of action to eliminate 
as a priority the worst forms of child labour. 

2.  Such  programmes  of  action  shall  be  designed  and  implemented  in 
consultation with relevant government institutions and employers'  and workers' 
organizations, taking into consideration the views of other concerned groups as 
appropriate. 

Article 7 

1.  Each  Member  shall  take  all  necessary  measures  to  ensure  the  effective 
implementation  and  enforcement  of  the  provisions  giving  effect  to  this 
Convention  including  the  provision  and  application  of  penal  sanctions  or,  as 
appropriate, other sanctions. 

2.  Each  Member  shall,  taking  into  account  the  importance  of  education  in 
eliminating child labour, take effective and time-bound measures to: 

(a) prevent the engagement of children in the worst forms of child labour; 

(b) provide the necessary and appropriate direct assistance for the removal of 
children from the worst forms of child labour and for their rehabilitation and social 
integration; 

(c)  ensure  access  to  free  basic  education,  and,  wherever  possible  and 
appropriate, vocational training, for all children removed from the worst forms of 
child labour; 

(d) identify and reach out to children at special risk; and 

(e) take account of the special situation of girls. 

3.  Each Member  shall  designate  the  competent  authority  responsible  for  the 
implementation of the provisions giving effect to this Convention. 

Article 8 

Members shall take appropriate steps to assist one another in giving effect to the 
provisions of this Convention through enhanced international cooperation and/or 
assistance  including  support  for  social  and  economic  development,  poverty 
eradication programmes and universal education




